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. % 5.3 4y (2) o8 ) S5 e iliand 5 AN A4 Ll 5 %2.6 dasis (1) o8 1SS

elall a5l iy (3) 8 S

Ja gl
Frequency | Percent Valid Cumulative
Percent Percent
dgalast 3 7.9 7.9 7.9
vali LY 24 63.2 63.2 71.1
d aska 10 26.3 26.3 97.4
ol jgisa 1 2.6 2.6 100.0
Total 38 100.0 100.0

&L\LA;J %792.\.;.».\.1(3)0)\&)\‘)ﬁésdmﬁéjy‘w\u\hm(3)eé‘)d‘g.l;j\u.n
(10 ) or8 S Sl cilian 8 A 44 L 963.2 dusts (24 ) oyie LS5 e 4t 42l
%26 s (1) o S5 e (om 8 Al Al 5 9263 Ay

Rasl s s (4 ) o5, Jsasl

424l
Valid Cumulative
Frequency Percent Percent Percent
3-10 4w 30 78.9 78.9 78.9
valid 11-15 4w 7 18.4 18.4 97.4
16-20 42w 1 2.6 2.6 100.0
Total 38 100.0 100.0
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Gads ((%78.9 ) Ay (30) s AsY Ll am il dae o Jaadi (4 ) aB) Jsaadl (e
(%2.6) s (1) > 30l IS S Ll s (% 18.4 ) T (7)) 53 220 IS 21 2
DS ) e Jrany o1 4yl 1) 234 (pania ’
Ladi) i) BaLall Laldl) Gl ¢ yiia Gadudly ciay -1
Lalall Canll Ao it 4 jleall Cldl iV dbual) Gl sl magy (5 ) &8 Jsaall
Gaail iy salally

il ) bl B gl .
& ol - zaual Ay -
Al ) gl
0.97223 3.95837 1 1
0.93798 3.7579 20« 2
1.10893 3.5 3o 3
0.72357 3.7105 (laad) Lo gl) 4
ABNA) Sl laa
1.22445 3.4737 1o 1
0.53905 4.3421 20+ 2
1.15765 3.5000 3o 3
0.51468 3.7719 (bwad) Jai gl) 4
Gl lasl Blaalf g jadal
0.87471 4.2105 1o 1
1.01497 3.7368 20+ 2
0.64783 4.1679 3o 3
0.53011 4.0351 (bwad) Jaci gl) 4
0.45167 3.8392 Lai) ) BALAL alad) oluad) T gl)

(13.8392) 0,3 ple hun Tauy (o doan 38 Tpat) V) 838 O (5 ) o) dpanll s s
) i) sabdl) (s 8 Ll JSY) (A8 il jlas ) 228 1S5 (0.45167) s bine il il
221 13gd Hlall olaiY1 ()5 (0.51468) (skme il ailys (3.7719) 6,38 (s banigie o Joas
seanall 138 clie) 8 Lol VI o aeall 138 3 (12) 58 ofd ol jail) g gie o Wl ((Gilse ) s
(38 5e ) s Apa) yiuY) Bl alall sladV) o

(H.R.M)cbu jlas Ll i) dualdd) Ciad) il ptia paidhlliy sy -2
Loal yiul ) e Clilainl Ay el il a5 dlial) Glas il ma gy (2 ) o) sl

H.R.M)bas las

Gilady Lol

L.SJL..W.AJ\ g._ILuA.“ KT &

il Jalail) La) i
0.71361 | 4.3684 1 1
0.92998 | 4.0000 20 2
0.96304 | 3.7895 3w 3
0.59793 | 4.0526 el B )
bl gall ST 5 i
0.91495 | 4.0263 1 1
1.07870 | 3.8421 204 2
1.03151 | 3.7368 30s 3
0.80367 | 3.8684 el B g
;\,JJ.«."B,\M JJ\MBM\J;\S‘)M\
0.97077 | 3.7632 1 1
1.28483 | 3.6053 204 2
1.16614 | 3.7895 30s 3
0.90553 | 3.7193 el B )
0.66032 | 3.8801 | (H.R.M)<busbas duai icd alal) Jai giall
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o8 ple b Tauy e dhas 2 (HRM)ba s Gl Sl o (12) o) dpaall il
b Laalad Y (Gl Jalaill Al i) ) 3 0S5 (10.66032) (5ol il ail (3.8801)
ke <l iy (4.0526) b8 s o sis Slo doan 3 (H.R.M) o jlan Al ) S5
5l Chela 2 AlwY) a5 gie e Wby (3350 ) sa 2adll 13gd plall ola3¥) ()5 (0.59793)
Gilse sa (H.R.M)cba lae da) jiad alell slad¥) ols ¢ 2xd) 138 slie) 3 Llgud Y1 (1)
ol phse e Hda,
a8 Lol -; WG
gl il 5 a1 80L8 G Balii)) dsa g e s 1 (A gW) L 1) Al AN i)
D le oati Gl (H.R.M)ls jlee
(H.R.M)las jlae Gl yinl 5 Al i) saLa0 G 4y sine A0 culd Bl ) 483 22 3 Y 1 Hg
(H.R.M)<tbs las Aanl yinsd 5 Lol i) sabdll G & sine V0 <03 bl ) 483 2a 53 1 Hy
DA Ao Al e A Leie
(H.RM) s sl L sl g A al) g l) anl) Gy Dol )) 4B 2529 -1
(H.RM)ba jlaa & sl g AENA) ilea jlaa 2l G Jalsi ) ABMe 3929 - 2
(H.R.M)<bes jlan 43a) jial g cilpliSH Bliad) g Jodad aa) cp Jalsi 5 ABMe 3929 -3
Ll Y able Jia ((3) b)) Jsaadl

9 Jedad el T T 3Ll
GBS Bl | ABMAY cilagjlan | Al i) Wil | Al i)
hagiiw | PEATSON 0.409 0.245 0.437" 0.420°
o s .Correlat.|on
(H.R.M) Sig. (2-tailed) 0.029 0.245 0.007 0.006
o N 38 38 38 38

(H.R.M)<bus jlan dpasl yinl 5 Aol i) salall (s Lo Bl Y1 dy5ime I (1 3) a8 dsandl
% 95 A& (0.420) & bli ¥l deds 0.05 e sl a5 0.008 s s i sixall daf il Cum
(H.R.M)bes lan dpnil yind g dpal i) sabal) o (ga kol ) g g (A J Lee dan g0 B o8
Ll il 5 Aaa) i) Lol aaall (e Bl Y1 ABDe Ciels a8 el Gl il (g see e Ll
dad )5 0.05 4 sinall (5 5iue (0 BB (A5 0.029 (ssbud 4 ginall dadll ) Eus (H.R.M )l jlas
oRb) Sl el cad Al G o)k LSl s %95 Adus (10.409 ) ssbed Bli Y
ey Al ) Lol el G 4 siee b)) ABle 2 g8 (o) Abadll A 8l sl aaal) A i
AU Ao LA dpda 8N Lalg | (oY) Ao ) dpa ) (3883 ey 138y (HLR.M)ba jlas dpa) il
SV a5 0.245 A ginall da cuilS Cum (H.R.M) jlan dunl il 5 AMAY) cilas jlaal) 2a3 0y
Al Lo dll dpa il B3 Y ), ALl dpia Al (a5 adal) dua b Jsd e Ju e 0.05 0
A puly  AENAY) Glajleall 2 gn Aosiee AVY Gl L)) Ale bsay a2 e Ju Mg
Sl el G A gine AV 3 Ll 3B 3B lllia 6 AN Ge il A il Loy (HLR.M )il jlae
%95 45 0.05 (e Bl 25 0.007 i sinall Zad i€ Cun (H.RM) o jlas Tpnsil il 5 ol il lial
ool A b by Gl Uy Lae anl) an il 3 sk Bl as (0,437 ) sttt Bl Y a8 0
A2 i L) e 2pay Ll %05 Ay AN Ao il An il dana (ging (o) | Abadl dm il Uy
(HRM )l s Tymi a5 Colo Sl Jainll g Sinl) ansl (s 3, sin
Lt a5 Lot Y1 5ol AV 53 il asa s o i Gl 5 1 AN Lpsi ) dpda ) s -2
(H.R.M)<las slas
(H.R.M)bs jlan daaiil jind 5 doasi) yi¥) 3aLall 4 sine AV 53 il aa 0 ¥ 1 Hy
(H.RM)ibes jlan dom) i 5 dnil i) 53080 4y gima Y 53 585 an 591 Hy
il dilas Jsas Jiay (4 ) &8 dsaad)

ANOVA®
Model Sum of Squares df Mean Square F Sig.
Regression 2.865 1 2.865 7.773 | 0.008%
1 Residual 13.268 36 .369
Total 16.133 37
a. Predictors: (Constant), Z1
b. Dependent Variable: Z2
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The impact of strategic leadership on the competitive
advantage of business organizations by mediating
strategic human resources management practices:

An analytical study in Iragi banks / Baghdad

A.P. Ali Abd al-Salam Abd al-Daem / aliabdaldaem1983@gmail.com

Abstract
The aim of this research is to identify the impact of strategic leadership on

competitive advantage by mediating strategic human resource management
practices in Iraqi banks / Baghdad. One of them is in achieving the development of
the policies of the higher administrative departments, and from here its importance
becomes clear to us. And through the search for his problem through a set of
questions centered on whether there is a correlation between the explanatory
research variables and the response variable, and in light of that, three main
guestions emerged. In order to achieve the objectives of the research, a developed
guestionnaire was used for the purpose of collecting data and distributing it to the
members of the research sample, and a sample of employees in some banks in
Baghdad was selected, with a population of (40) individuals, and the statistical
package was relied upon to carry out the statistical analysis for this research, using
(SPSS) measures by simple regression analysis, standard deviation, Pearson
correlation coefficient.

In light of the results and their analysis, the research reached a set of conclusions,
including the role of strategic leadership for competitive advantage in achieving the
strategy of strategic human resources management in Iraqi banks / Baghdad
affiliated to the Ministry of Finance under discussion, and the results that were
reached illustrate well the availability of the necessary infrastructure to achieve
these dimensions. With regard to the strategic leadership dimension, the Iraqi banks
/ Baghdad are trying to adhere to this dimension in an acceptable manner by using
reward systems, reviewing performance effectively, and punishing contradictory
behaviors. An integrated program, especially for the competitive advantage related
to strategic leadership, clarifies the needs of workers and society, the important
programs that concern them, and the preparation of organized annual plans with
clear goals.

The basic terms contained in the research (are strategic leadership, strategic vision,
ethical practices, stimulating and maintaining competencies, and strategic human
resource management practices).
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